Ofr el Cope;

MEMORANDUM OF AGREEMENT (#4)(FINAL)
: between -
. THE CITY OF WORCESTER.
: and =
LOCAL 495, NAGE, SEIU -
SERVICE EMPLOYEES INTERNATIONAL UNION

(July 1, 2013 - June 30, 2016)

WHEREAS, the City of Worcester (the “City”) and Local 495, NAGE, SEIU (the
“Union”) have been negotiating for a successor contract fo the Agreement which was scheduled
to expire on June 30, 2013; and ' : '

WHEREAS, the City and the Union have come to terms relative fo a new contract
between the parties; and - :

. WHEREAS, the parties have agreed to execute a Memorandum of Agreement pending
the drafting of a new contract document;

NOW, THEREFORE, the Cify and the Union agree as follows: -

The existing contract shall be contihuéd in full force and effect, except as modified
herein, pending the drafting of a successor contract document, B

1A, Re.s*erfed.

IB. ARTICLES WAGES

(8)  The parﬁes agree to amend Section 2 a of the Article by increasing the base wage
as follows; : : o

Effective January 1 , 2014 two percent (2%)
Effective January 1, 2015 . two percent (2%)
Effective January 1, 2016 two percent (2%)

(b)  Keserved -
{¢)  The parties agree to amend sub-section (c) of Article 8, Wageés as follows:

c) Employees who have left the service of the City for any reason,
except retirement, prior to the execution date of the this Memorandum of
Agreement Gdugust-30-2006) shall not be paid any retroactive pay. Only
those employees who are on the payroll on Augwsi-36-2006; the date of
execution of this Agreement, including those on worker’s compensation
status, authorized sick:leave without pay, maternity leave or Union leave,
shall be eligible for retroactive pay for actual service. Persons who have ..
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retired pnor to Aﬂgu—st#@—z%té the date of execution of this Agreement
shall be eligible for retroactwe pay for actual service, .

1. ARTICLE 9, HEALTH INSURANCE

(a)  The parties agree to amend the Article by deleting referefices to speeiﬂc health
insurance carriers and specific plan designs. Article 9 W‘l]l now read as contained in Aftachment

A to these proposals
()] Reserved,

2, ARTICLE 11, GRIEVANCE PROCEDURE

(8)  The parties agree to amend Sectlon 1 by deleting in. the third sentence the words,

“actual working days” and throughout the Article, and substituting in lieu thereof the words, ... . .. .

“calendar days.”

(b)  The parties agree to amend Sectlon 1, and Section 2, sub-Sections (a), ), (c) (d),
and (g} as follows: .

L. For purposes of this Article, a grievance shall be defined to be an actual

dispute arising as a result of the apphcatmn or mte:pretatlon of the express terms of this .
confract, Chapter 3 (the Leave Ordinance) and Appendix C (the Salary Ordmance) of the
Revised Ordinances of the City of Worcestet, 1996, providing, hoWever-, that any matter
under the jin‘isdiction of the Civil Service Commission or the Worcester Retirement

| Board, any matter involving the purported exercise of management rights (Article 4.0f
this centrect), supetvisory erders or any matter reserved .to the discretion of the Cﬂity by
the terms of this Agree{nent shall not be subject to this grievance procedure nor construed .
as being gﬁevable. Any inaﬁer which occurred or.failed t0 occur prior to the date of this

- Agreement shallnotbe a proper subject for binding arbitration. Grievances shall not be |
enterteihe;d if the cause occurred more than thirty actual-wetking calendar days of the
employee prior to the initiation of the proce&ures set forth in this Article. If the Union or
an employee brings a matter before the Equal Employment dpp’ortﬁnity Commission, the

Massachusetts Commission Against Discrimination, or the Worcester Human Rights
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Commission,' the Union or emplo'yee who files the action shaII simultaneous to the ﬁling

w1th the agency, notify the City of the ﬁlmg and of the agency before whwh the matter is

being brought, The parties agree that any decision of the arbltrator ina gnevance :

between the City and the Union or an employee shall be admissible in any subsequent.
proceeding between the City and the Union or 'employee involving the same matter.

La.  Forthe purposes of disciplinary gtievances onlﬁ, non-~civil service employees
with one year of f_oII time service,' as authorized by ’the contract, or civil service
employees who séek teview of diéoipl‘iﬁﬂjf measures through the é;tiéﬁéﬁé'ebff&éédiir'e’% o
rather than by the p;'ovision of Chapter 31, shall have their disci_plinary grievahces
 initiated at the City Manager level, All other grievances shall be broughfl in accordance
with the provisions of this article.

2.a. .. An aggrieved employee or employees, or his or their Union acting in his

or their behalf should explam the sitvation orally to the employee’s or

employees 1mmed1ate supervisor as soon as posmble after ’v‘v‘l‘fihiﬂ-%-weﬂﬂﬂg
‘days-of the occurrence of the aggrieved action, or as soon as possible Mﬂm&-@we

weﬂemg—d-ays after employee became aware or should have reasonably become

1

aware of the matter out of which the grievance arose.

d&?ﬁﬁﬁhﬁﬁéﬁ&ﬂ%&tﬁﬂ%—hﬂﬂ-ﬂ#ﬁh&eemp}am{- Reserve for future use.

c. . Ifthe e*a:l—els:spesmen response of the immediate supervisor is not

satisfactory to the employee or Union, he or the Union must reduce the grievance

! Hereafter, the singular shall be deemed to include the plural and masculine shall be deemed to include feminine
and plural,
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to writing specifying all pertinent details of the situation from which the grievance
evolved, together Wlth the specific remedy sought. Addttlonal unrelated issues |
may not be raised at any subsequent step unless agreed upon by both parties in
writing, The written grievance sheuld must then be submitted to the employee’s

“unit chief”, with a copy to the Department and the Department of Human
Resources within three thirty (30) wezking calendar calendar days of feeeipt—ef—the—efal

disposition the occurrence of the incident or when the employee becam
aware or "should have ‘reasbnab‘l_ " becoie “am‘rai-e of -‘the’matfer'dut "of whicl 1

the grlevance arose.
d. The unit chief must make a written disposition within fve-ten (101

wotking calendar days of the receipt of the written initiation to the employee and

the Union.

& If the grievance remains unresolved to the satisfaction of the

. employee, he or the Union may file within five werking calendar days' of the

receipt of the disposition of the unit chief a separate written appeal to his

'department head.

f The depa‘rtment head shall take such actione as he may reqire, to
obtain all relevant information oh‘ the substance of the grievance and the language
of the confract or ordinance invoived. If the employee is to be interviewed, the
Utlion shall be notified prior to the interview and shall have the right to be present
at the interview. . |

g Within five fen (10) wosking M days of the receipt of the

appeal from the employee or Union, the department head shall render a written
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dec1s1on on the matter and shall communicate the same to the employee, Unlon, '
the unit ch1ef and the City. Manager or his des1gnated representatlve
~h If the employee oxt'Union remains unsatisfied with the disposit_ion. :
of his complaiﬁt at the departmenl head level, the employee ot the Uhio_n may,
- within five weflelng-_calender days of the issue.nce of the department head’s
opinion, submit a separate written appeal to the City Manager or his designated
E representatwe |

(b) The partles agree to- clanfy paragraph 5 by adding a new sub-paragraphs (f), (),
(h) and (i) which shall read as follows _

()  The arbitrator shall decide any dlSClpllnC cases based upon the
preponderance of the evidence standard of proof.

(g) The atbitrator shall have no authority to issue a decision contrary to
federal or state law,

(h)  No arbitration award shall include payment by the City of pumtlve
- damages to the Union or the employee :

6] The Arbitrator shall have no authonty to award interest.
3. Reserved.
4. Reserved.

5. Reserved.

6. ARTICLE 25, WAIV'ER

The parties agree to amend the Article by deletmg the existing language and msertmg the
following: . o

The City and the Union, for the life of this agreement, each voluntarily

and unqualifiedly waive the right and each agree that the other shall not be-
obligated to bargain collectively with respect to any matter covered in this
Agtéement,
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6A. ARTICLE 30, PROTECTIVE CLOTHING

(a) The parties agree to amend Section 1, Protective Clothing, sub-section
5(c) by increasing the amount of ANSI boot allowance from $100 annually to $125
annually effective July 1, 2015, or upon ratification and 1mplementat10n of thrs

Agreement, whichever is later,

(b) The parties agree to amend Scctir)n 1, Protective Clothing, sub-section
7(d) by adding the classification of DPW Environmental Aide, effective July 1, 2015, or
upon ratification and implementation of this Agreement, whichever is later.

7. Reserved,

8. ARTICLE 368, nght Duty

(&) The parties agree fo cla.rlfy paragraph 1 of Article 36B by acldmg the followrng
language to the end of the first sentence,- :

provided, however, that the light duty assignment is to be considered only
a temporary assignment as an accommodation to transrtlon the employee

back to full duty.

(b)  The parties agree to amend Article 368, Li ght Duty by addmg anew paragraph 8,
which wrll read as follows: .

‘When an employee is given a light duty assignment, if such an assignment
. -is available, it will be for a period of no more than three (3) months. - After -
the three month period, the City may request that the employee provide a
* note from his/her physician as to the need to continue the hght duty

assrgnment ona temporary basrs

9. Reserved.

10. SPECIAL ARTICLE 2, WORCESTER FREE PUBLIC LIBRARY -

(a)  Reserved,

(b)  The parties agree to amend the Article to provide that any new appointments to
the Graduate Librarian Grade 1 position must obtain a Master of Library Scrence degree
within three (3) years of the employee’s appointment to the position.

(¢}  Reserved.
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10A. SPECIAL ARTICLE 3, PUBLIC HEALTH (i.. DEPARTMENT OF INSPECTIONAL
- SERVICEY N E

(a) ~ The part:es agree to amend Secnon C Advanced Educanon Stlpends by
increasing the amount of the stipend, effective July 1, 2015, or upon ratification and o
' unplementatlon of this Agreement, whlchever is later as follows: :

¢ Health Inspector w1th a Bachelor’s Degree from $16 to $§20 per week;
¢ Health Inspector with a Master’s Degree from $16 to $25 per week;

e Health Inspector with a Bachelor’s Degree and Reglstered Sanitarian Certlﬁcate
from $20 to $30 per week;

s Health Inspector with Master’s Degree and Reglstered Sanitarian Certificate from
$20 to $35 per week.

®) The parties agree to further amend Section C to include the classification of
Bulldmg Inspectors, Electricians and Plumbmg/Gas Inspectors who hold a Bachelor’s Degree in
structural engineering, civil engineering, electrical engineering or construction management to
receive a stipend of $20 per week effective July 1, 201 5 or upon ratification and implementation
of this Agreement, whmhever is later. .

_ 10B. SPECIAL ARTICLE 4, ASPHALT RAKERS

The parties agree to amend paragraph 1 of the Article to brdwde the MEO(B)- rating
effective July 1, 2015 or upon ratification and implementation of this Agresment, whichever is

later.

10C. SPECIAL'ARTICL 5, PARKS AND RECREATION AND LIBRARY

The parties agree to amend the Article by adding a new Section 5 entitled, Tuij’
Management Stipend, which will provide that any Parks employees who becomes successfully
certified in Turf Management (if such a program exists), shall receive a stipend effective July 1
201 5 or upon ratification and implementation of thls Agreement, whichever is later. Hera

11. SPECIAL ARTICLE 7, RE-GRADH\IGS. RECLAS SIFICATION AND NEW TITLES

(@  The parties agree to amend Section12, Animal Control Officer (Health
Department) of Special Article 7, by substituting “Police Déepartment’ in place of “Health
Department, and further by deleting the existing language in Section 12, and inserting the
following language in place theréof, and establishing the new language as Special Article 20,
Police Department, as follows:
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(b)  The parties agree to amend Section B, sub-section lb, Traffic Engineering by
increasing the amount of the Denver Boot Detail from $4.00 per day to $6.00 per day effective
July 1, 2015, or upon ratification and implementation of this Agreement,-whichever is later.

A.  Animal Control Officer Classifications
L. The City agrees to establish the classification of Animal Control Officer.

2. The City agrees to establish the classification of Senior Animal Control Officer.
In order to be eligible for appointment to this position, the person must have at least three (3)
years’ experience as an Animal Control Officer.

3. The City agrees to establish the classification of Principal Animal Control Officer,
In oxder to be eligible for appointment to this position, the person must have served as an Animal
Control Officer in any animal control classification for at least five (5) years, and must be -
. capable of performing supervisory duties,

4, To be eligible for all of the above classifications and as a condition of
employment, the employee must be certified as an animal control officer through the Animal
Control Officers Association of Massachusetts to perform these functions as may be required
from time to time, and must have a valid license to carry a firearm, and be qualified to use a

firearm. The City may waive the above requirements at its discretion.

5. These classifications shall be listed on the Occupational Group N and on the pay
plan established for Code and Health Inspectors.

6. The City will not be responsible for the initial cost of the training or the licensing
of any animal control officer. The City will pay the cost of the renewal of an animal control
license and license to carry a weapon, : -

B. Animal Control Officer — Protective Clothing
1. Effective July 1, 2015, or upon ratification and implementation of this Agreement,
whichever is later, the City agrees to provide each full time Animal Control Officer appointed for
a period of not less than three (3) months the following approved items of protective clothing and
equipment to a maximum value of $500.00 per-officer subject to the sole determination of the
Police Chief as to what items shall be provided from the list of approved items below.

Summer shirt Leather jacket
Summer pants . . Necktie -
Winter shirt , Raincoat
Winter pants Zip-in liner
Boots, bite-guard Rubber boots
Summer and winter cap Insulated vest
Gloves . Belt —black
Name tags Insulated boots
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2. Protective clothing and equipment worn in the performance of regular duties and
- provided by the Cﬂy shall be worn only durmg work hours, unless the Pohce Chlef d1rects :
otherwise. .

3, Protective clothing and equipment prov1ded by the City shall remain City
property and separating officers shall refurn all protectwe clothmg and eqmpment to the Clty
upon tcrmmatmn

C. Resei;ved

{¢)  Theparties agree to amend thc Article to provide for a regrade of the
classification of Senior Parking Control Officer of two pay grades from 30 to 32,
effective July 1, 2015, or upon ratification and implementation of this Agreement
whichever is later

S g el

12 CONDITION AND DURATION OF AGREEMENT

: The City and the Union agree to amend the Article to provide for a three-year agreement
begmmng July 1, 2013 and ending June 30, 2016, unless otherwise provided for.

13. HEALTH IN, SURANCE PLAN DESIGN.

(a)  The parties agreé to increase the health insurance deductlbles for all plans from .
$250/$750 to $500/$1,000 effective July 1, 2015ﬁ .

(b)  The parties agree to increase the amounts of amount of prescrlpuon co-pays for
all plans effective July 1, 2015, as follows

(i) To increase the 3" tier of prescription co-pays frorn $45 to §50;

(ii) To increase the co-pays for PCP and Spec1al1sts office v131ts for all t1ers by
$5.00; and -

(iii) To require mandatory mail order refills on all maintenance prescriptions.

14. MATRONS

(a)  Without prejudice to Section II of the Prefix, the C1ty may utilize part-time
matrons who work less than 20 hours per week, to angment the full-time matrons.

: (b)  The parties agree that the City will regrade the Matron to pay grade 24 effective
July 1, 2015, or upon ratification and implementation of this Agreement, whichever is later.
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15, PUBLIC HEALTH NURSE K

The public health nuzse on the payroll of the Crty asof December 5, 2013, shall be
grandfathered for purposes of her benefits, if possible, but all future public health nurses shall
receive benefits in acoordance with the contract between the City and Local 495,

16. HOUSEKEEPING

(2)

The parties agree to amend or clarify the contract by making the following

general housekeeping changes as these items are no longer relevant:

(b)

Page 5 —delete references to Voke Cafeteria Workers

Delete Letters re: Mr. Cariglia (11/19/80) and Mt. Gardiner (7/ 15/86)
Page 6 delete Schedule A

Page 8 Delete Clerk classifications in Parks and Recreation

Page 132 - Delete references to Vocat_ional S_ehool Department

Delete Memorandum of Agreement re: Vocational Cafeteria Workers

Delete Letter dated August 25, 1982 re: Vocatlonal School Department to George

- Fussell

Amend or clarify the contract by making the following housekeepmg changes

regarding the Public Health Department, as follows:

Page 8 - Replace heading “Public Health” with Department of Inspectional

Services”; Delete as obsolete the titles of Air Pollution Control Inspector,

Assistant Civil Engineer, Assistant Dog Officer, Assistant Dog Officer I, and

‘Senior Air Pollutlon Conirol Inspector

Page 62 Under g. Hard Hats, replace “Code Inspection Department
Inspectors only” with “Department of Inspectional Services Building and Zomng
Inspectors only.”

Page 114 Replace title of Special Article 3 from “Public Health” with
Department of Inspectional Services.” Further, the title of “Public Health
Director” and “Director of Public Health” should be replaced by “The
Commissioner of Inspeetlonal Servrces »

Page 120 Under Special Article 6, Special Licenses, delete as obsolete the
classification of Elevator Inspector. :
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use.

o Pagel23 - Delete titles of Working Foreman Cabrnetmaker, Chief Public
Safety Inspector, and L1censecl Plumber as obsolete o

o Pagel26 Delete trtle of Workmg Foreman Cablnetmaker (General Foreman) :

o Papel27 Delete trtle of Worlung Foreman Construcnon Craftsman as
obsolete .

(©)  Article 30. Protective Clothing

Amend the contract by deletrng Section 6 regarding the Worcester Airport, and reserving
the Sectlon for future use.

(d) Specral Article 3, Public Health

. Clarify the Article by deletmg the exrstrng language in Secﬁon A Anirnal Control
Officer, and reserving the Section for future use. o _

(e) Special Artiole 5, Parks and Recreation, Librar}{, Airport Uniforms

Amend the Article by deleting Sect1on 2, Worcester Municipal Airport — Security Guard
and Crash Crewman, Traffic Enginéering Division ~ Parkmg Meter Supervisor, and reserving the
Section for future use. :

(D Special Article 13, Police Dispatching Services

@ Amend the Aiticle by amending the title of the Article from “Police
Dispatching Funetion” to “Police, Fire and Emergency Dispatching Function,”
and further by changing the references to “police dispatching” or “dispatching to
“regional dispatching” where those terms appears in the Article.

(ii)  Amend the contract by mcorporatmg the Agreement regardrng regional
dispatching as a new Section under Special Article 13.

-(iii) It shall be mandatory. for employees to attend all Department tra1n1ng that
is offered and paid for by the City. :

(g)  Special Article 15, Health Department.

Amend the contract by repeahng Speo1a1 Atticle 15, Health Department, and reserving
the article for future use,

() Special Article 19, Worcester Munlcipal Airport (EMT Stipend)

" Amend the contract by repealing Special Article 19, and reserving the Article for future
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17. ARTICLE 33, PUBLIC WORKS MOTOR EQUIPMENT REPAIR

The parties agree to amend paragraph 10 of the Article by doubling the amount of the

. existing stipends effective July 1, 2015 or upon ratification and implementation of this
- Agreement, whichever is later, as follows:

Class III Motor Equipment Repairman o $20,00 per week

Class II Motor Equipment Repairman . $40.00 per week
Class I Motor Equipment Repairman ' $60.00 per week

In order to continue to be eligible to receive the above stipends the Motor Equlpment
Repairman must maintain and keep current their ASE rating which they acquired in order to
become eligible for the respective stipend.

18. SPECIAL ARTICLE 10, ENGINEERS

(@)  The parties agree to amend Section D of the Article by tripling the amount of the
existing stipend for holding a PE and/or RLS from $20.00 per week to $60.00 per week effective

' July 1, 2015 or upon ratification and implementation of this Agreement, whichever is later,

(b)  Theparties agree to amend Spemél Article 10 effective July 1, 2015 or upon
ratification and implementation of this Agreement, whichever is later, by addmg anew Section E
entitled Advanced Educauon Stipend, whmh will provide as follows:

E. Advanced Education Stipend.

Bachelor’s Degree in Civil _
Engineering, or Environmental Engineefing $20.00 per week
Master’s Degree in Civil

Engineering, or Environmental Englneermg $25.00 per week

19 ONE-TIME SIGNING BONUS

The City agrees that each employee on the active payroll as of July 1, 2015 will receive a
one-time signing bonus in the amount of $250.00 to be paid in July 2015,
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ARTICLE 9. HEALTH INSURANCE
(a) through (e)(1) Reserved

(e)2) Mﬁ@h&&ﬁdﬂ%%ﬂmaﬂ Indemnity Plan (The Clty offers '
an mdemnlgx pla to employees not in the
geographic area of the-B ealth-Flex-or-Fallon Plans City health plans.).

Ei:feeﬁ%*a—l%aar—;%,—%@@@ Tihe City’s contribution rate for the-Blue-Cross/Blue-Shield

Master Medicel-Plan indemnity health insurance plans shall be set at 60% and the
subscribing employees shall pay the remaining 40% of the Mas%er—Med&ea} indemnity
insurance premium, |

(e)(3). Reserved,

(e)(4) All Health Plan__( Other than B}He-GPBSS#Bhi&Mastef—Mediea}-Plﬂn an
1ndemnity Plan)®

(i)  Notwithstanding anything to the contrary, effective July 1, 2,006,"f0r all

emplo'jrees hired before July 1, 2006, the City’s premium qontr’ibutio.n rate towards all
health plans (othef than Mef«Mediea} an Indemnity Plan) shall be set at 80% and The

subscnbmg employee shall pay the remaining 20% of all health plans (other than Master

Medieal an Indemnity Plan}

(i)  The City's premium contribution'rate for active employees hired on or after July

1, 2006 for all health plans (other than MasterMedical-an Indemniggl Plan) shall be get
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- at 75% and the subscribing employee shalllpay therrefnainjng 25% for all health plans
(other than Master-Medieal an Indemnity Pla.n ). . o
(iii)  Notwithstanding sub-sections (e)(4)(i) and (ii) above, effective July 1, 2009, for
all employees the C_it.y’s premium contributién rate towards all healtia plans'(otl'ler thah

Master Medical an Indemnity Plan) shall be set at 75% and the éubséribing empiqyee

shall pay the remaining 25% for all health plans (other than Master-Medical an

Indemnity Plan).

() Part-Tim¢ Eniployees’ The City may ¢stablish unilaterally the minimum weekly-- -

hours of work part time employees need to have in order to qualify for Blue-Cress-Blue

Shield health insurance benefits, and may from time to time change the minimum

weekly hours, but suc;,h mim'fnum shall not exceed 31 hours, 59 minutes per week;
provided, however, no part timé employee in the bargairﬁqg unit who was employed on
March 9, 1982, shall be denied such benefits: | |
(z) __Substitution of Health Insurz;mce Carrier. Whereas it is in the best interest of
the employee and employer to obtain health insurance at the lowest possible cost, the
City may, upon 60 days notice to the union, substitute another ﬁajor medical ihsuré.nce
carrier forBhue-Cross/Blue-Shield jfs current ﬁealth insurance provider, whenever é
determination has been made by the City that it is able to obtain health insurance
 coverage equivalent to that presently provided by Blue-Cross/Blue-Shield its current
health insurance provider at lower cost from another. provider: |

(h) Pajment for Hospitalization. The City and the insurance carrier, including self-

* insurance carrier (“the carrier”), will not provide payment for hospitalizations, unless the

following conditions are met by the employee and his doctor:
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(i) Pre-admission review. All inpatient admissions for non- _
emergency, non-matetnity care shall be reviewed and approved by the carrier for medical
necessity before the employee is admitted to the hospital. SR e

(ii) . Concurrent review. .The carrier shall be allotwed to monitor '
the patient’s care during hospitalization and to determine the length of appropriate
hospitalization subject to reimbursement, e

(i) ~ Discharge planning, The cérﬁe_r shall be allowed to
coordinate with the hospital a continued course of treatment for the patient in the
appropriate health care setting, including but not limited to a skilled nursing care facility
or home.

(iv) - Second surgical opinion. Whenever an employee has made
a determination to undergo.elective or hon-emergency surgery; the cost of which-would-
be reimbursed by the carrier, said employee may be required by the carrier to first obtain
a second opinion from a qualified physician prior to undergoing the surgery. (The second
opinion will be advisory only and would be paid for by the carrier.) ' :

These procedure(s) oiltiined in this Section shall not go into effecf until the City _
notifies the Union that the carrier is ready to implement said procedures. Procedurésmay
be impleﬁented by the carrier on an individual or ‘co_mple'te basis. |
()  Payroll Deduction. The City may deduct _f;ozﬁ an employee’s pay check for its
advance of the first month of héaith inSurancé pfcmiurﬁ due from an employee, |
() Flexible Benefits Pl:;m. The members of the collective bargaining unit shall be

permitted to particilpate in the Cit‘y’ls Flexible Benéﬁts Plan (Section 125) (the “Flexible - |

Benefits Plan”) in accordance with and subject to the Flexible Benefits Plan’s provisions and

R T T T i S PP PO S

requirements.

(i) The City reserves the right to change the benefits in the Flexible Benefits
Plan without notice to or bargaining with the Union. ,

(ii)  Implementation of such participation shall be in accordance with the
Flexible Benefits Plan, :
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Th1s Agreement is sub_} ect to ratification by the Union and by the City Manager and

appropriation by the City Council.

This Agreement has been duly executed by ﬂ1c authorized representatives of the City of )

Worcester and Local 495, NAGE, SEITJ.

LOCAL 495, NAGE, SEIU

- g\w\ \N\ﬂm

Sean Maher Premdént

e SN '}> %\%\e

Righiard Anderson, Chief Negotiator
Loacal 495, NAGE

Dated: d‘[i/f 5/

RATIFIED:
LOCAL 495, NAGE, SEIU

- By:

Sean Maher, President
Local 495

Dated:

. Bw:

Richard Anderson, Chief Negotiator
Local 495, NAGE

’ Daited_:
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CITY OF WORCESTER

..BY: C{ Affﬂ/w—%

D. M. Moschos, Esq., Special Counsel

Dated:. 7/ 3/ s”

RATIFIED:
CITY OF WORCESTER

By:

Edws;rd Augustus, City Manager

Dated:
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